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Model Lesson Plan

Melissa Cohen-Nickels

Baines Middle School

	Course:

U.S. History 
	Title of Unit:

The Changing Role of Women in the American Workplace
	Title of Lesson:

Lowell Girls to CEOs

	Grade Level:

8th or 11th


	
	Time Frame:

5-45minute class periods


	Description
Students will learn about the evolution of women in the American workplace through the lens of 5 periods in American History: Lowell Girls, Triangle Shirtwaist Factory, World War II, Women in the West, the rise of the female CEO (1970s-Present)


	TEKS Objectives (http://www.tea.state.tx.us/rules/tac/chapter113/ch113c.html#113.32 )
8(23)  Culture. The student understands the relationships between and among people from various groups, including racial, ethnic, and religious groups, during the 17th, 18th, and 19th centuries. The student is expected to:

(E)  identify the political, social, and economic contributions of women to American society.

8(29)  Social studies skills. The student applies critical-thinking skills to organize and use information acquired through established research methodologies from a variety of valid sources, including electronic technology. The student is expected to:

(A) differentiate between, locate, and use valid primary and secondary sources such as computer software, databases, media and news services, biographies, interviews, and artifacts to acquire information about the United States;

US (26) Culture. The student understands how people from various groups contributed to our national identify

(A)  Explain actions taken by people to expand economic opportunities and political rights, including those for racial, ethnic, and religious minorities as well as women, in American society



	


	Materials needed:

Teachers will need a copy of the Directions, Rubric, Research Sheet, APPARTS, Presentation Notes Sheet and Essay Exam Sheet for each student. All of these can be found in the Background document below:


[image: image1.wmf]Background.docx


Teachers will also need a set of each of the 5 eras in American history for each class. 
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 EMBED Word.Document.12 \s [image: image3.emf]Life in the  Shop_1909.docx



 EMBED Word.Document.8 \s [image: image4.wmf]Western_women.doc
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	Websites used:



	Procedures/Activities
Students will investigate the role of women in the workplace during different periods in American history. The students will be divided into 5 groups. Each group will receive one time period to focus their investigation on. Each time period has a series of primary and secondary sources which the students will analyze. Students are to complete an A.P.P.A.R.T.S. analysis sheet on each source they receive as well as filling out the Research Sheet for Women in the Workplace.

Then, the students are to use the primary and secondary sources to create a life-sized poster of a working woman of their era. They will use butcher paper. They may freehand draw the outline of a woman or trace one of their group mates onto the poster.
Each life-sized woman needs the following on her poster:

1. Dress your woman in clothing of the time period which would represent her status in society. Write a description of her clothing at the bottom of the poster. Include how this was typical of the time period and her status in the society.
2. Over her heart write at least a 10 sentence paragraph about her motivation to work. 

3. On/near her arms describe the type of work she engages in. What does she do on a daily basis? You should also put a tool of her trade in her hand. 

4. On/near her feet describe the conditions in which she works such as the hours per day, any safety concerns, where she might work (an office, a sweatshop, etc…)
5. On/near her head describe what she thinks about her job. Also, describe any attempts at reforms of the time period. Who is leading these reforms? What are their goals? To the best of your knowledge, how successful are they?

6. Include a purse or wallet on your woman- inside or on it write how much money she makes and who actually controls the money once she has earned it (herself, her parents, her husband?)

7. At the top of the poster indicate the time period your woman is from.



	Assessment(s)
Evaluate- Students will present their woman to the class. Students will be graded according to the rubric on the directions sheet.


	Extend- Essay Question- How has the role of women in the workplace changed over the course of American history? Describe the motivation, working conditions and lives of the first women to work outside the home. Then compare it to the generations after. Finally, how has the role of women in the workplace been transformed today? Use detail and examples in your essay.


History of the Lowell Girls

In 1814, Boston Manufacturing Company began opening textile mills on the Charles River in Waltham, Massachusetts. Recognizing a need for dedicated workers, founder Francis Cabot Lowell began actively recruiting young New England farm girls to work for the company in the mills.  The Lowell Mill Girls, as they came to be known, made up about three quarters of the workforce at the textile mills, a number unheard of for women employees at the time.

The Lowell Mill Girls ranged in age from about ten years old up to middle age, although most of the girls were in their early twenties.  Once they agreed to work for the Boston Manufacturing Company, they were required to follow the rules set by the company.  The Handbook to Lowell explained to the girls that they were to attend religious services each week without failure and hold themselves up to generally accepted moral standards. The threat of termination was held over the heads of the women who failed to comply with the handbook.

Francis Cabot Lowell offered the women a generally high wage, and that enticed them to accept the yearlong contract to work for the company.  Many of the women extended their contracts, and they worked for Lowell for an average of four years.  Another incentive for the women to come and work for the mills was the fact that they were paid in cash on a daily basis, much of which went to brothers or husbands to further their educations.

Each of the Lowell Mill Girls was offered space in one of the hundreds of boarding houses run by the Boston Manufacturing Company.  The houses, which held up to 25 women at one time, enforced a 10om curfew and forbade male visitors.  The girls were mentored by older female mill workers, and they were advised how to dress, how to conduct themselves in public, and how to speak properly.  The girls in the boarding houses were also given opportunities to attend lectures, concerts, and other events.

The Lowell Mill Girls generally worked 70 or more hours each week in hot and difficult workplace conditions. When the economy took a downturn and the mills decided to reduce wages by 15%, the girls went on strike. With only a fraction of the employees in support of the walk out, the strike ended just days after it started, with most of the girls going back to the mills with the salary decrease.  Two years later, when the mills proposed an increase in rent for the girls living in the boarding houses, more than 1,500 of them walked out with support from the community of Lowell.  After several weeks, it was determined that the company was in violation of the written contract it had with the Lowell Mill Girls, and the rent hike was abandoned.

The Lowell Offering, a publication created by and for the Mill Girls featured articles about the girls and the things they did, as well as offering a place for them to publish their poetry and songs.  It was a way for them to talk about their lives both seriously and with humor. Historians continue to reference the Lowell Offering to get a glimpse of what life was like for the Lowell Mill Girls.

The Lowell Mill Girls organized again in 1845 to try and get a ten hour workday reform enacted.  Their strength and power again proved formidable, and with thousands of signatures on petitions and the appearance of the girls at public hearings, the Lowell corporations eventually reduced the workday from fourteen to eleven hours.

Organized, vocal, and definitely unfeminine for the times, the Lowell Mill Girls went a long way in reforming working conditions for women all over New England.  Their actions and reactions paved the way for rights and dignity for female workers all over the United States. The Lowell Mill Girls played a major role in the history of Lowell.

http://www.lowell.com/lowell-mill-girls/

In her autobiography, Harriet Hanson Robinson, the wife of a newspaper editor, provided an account of her earlier life as female factory worker (from the age of ten in 1834 to 1848) in the textile Mills of Lowell, Massachusetts. Her account explains some of the family dynamics involved, and lets us see the women as active participants in their own lives - for instance in their strike of 1836.

In what follows, I shall confine myself to a description of factory life in Lowell, Massachusetts, from 1832 to 1848, since, with that phase of Early Factory Labor in New England, I am the most familiar-because I was a part of it.

In 1832, Lowell was little more than a factory village. Five "corporations" were started, and the cotton mills belonging to them were building. Help was in great demand and stories were told all over the country of the new factory place, and the high wages that were offered to all classes of workpeople; stories that reached the ears of mechanics' and farmers' sons and glave new life to lonely and dependent women in distant towns and farmhouses .... Troops of young girls came from different parts of New England, and from Canada, and men were employed to collect them at so much a head, and deliver them at the factories.

. . .

At the time the Lowell cotton mills were started the caste of the factory girl was the lowest among the employments of women. In England and in France, particularly, great injustice had been done to her real character. She was represented as subjected to influences that must destroy her purity and self respect. In the eyes of her overseer she was but a brute, a slave, to be beaten, pinched and pushed about. It was to overcome this prejudice that such high wages had been offered to women that they might be induced to become millgirls, in spite of the opprobrium that still clung to this degrading occupation....

The early millgirls were of different ages. Some were not over ten years old; a few were in middle life, but the majority were between the ages of sixteen and twenty five. The very young girls were called "doffers." They "doffed," or took off, the full bobbins from the spinning frames, and replaced them with empty ones. These mites worked about fifteen minutes every hour and the rest of the time was their own. When the overseer was kind they were allowed to read, knit, or go outside the millyard to play. They were paid two dollars a week. The working hours of all the girls extended from five o'clock in the morning until seven in the evening, with one halfhour each, for breakfast and dinner. Even the doffers were forced to be on duty nearly fourteen hours a day. This was the greatest hardship in the lives of these children. Several years later a ten hour law was passed, but not until long after some of these little doffers were old enough to appear before the legislative committee on the subject, and plead, by their presence, for a reduction of the hours of labor.

Those of the millgirls who had homes generally worked from eight to ten months in the year; the rest of the time was spent with parents or friends. A few taught school during the summer months. Their life in the factory was made pleasant to them. In those days there was no need of advocating the doctrine of the proper relation between employer and employed. Help was too valuable to be illtreated....

. . .

The most prevailing incentive to labor was to secure the means of education for some male member of the family. To make a gentleman of a brother or a son, to give him a college education, was the dominant thought in the minds of a great many of the better class of millgirls. I have known more than one to give every cent of her wages, month after month, to her brother, that he might get the education necessary to enter some profession. I have known a mother to work years in this way for her boy. I have known women to educate young men by their earnings, who were not sons or relatives. There are many men now living who were helped to an education by the wages of the early millgirls.

It is well to digress here a little, and speak of the influence the possession of money had on the characters of some of these women. We can hardly realize what a change the cotton factory made in the status of the working women. Hitherto woman had always been a money saving rather than a money earning, member of the community. Her labor could command but small return. If she worked out as servant, or "help," her wages were from 50 cents to $1 .00 a week; or, if she went from house to house by the day to spin and weave, or do tailoress work, she could get but 75 cents a week and her meals. As teacher, her services were not in demand, and the arts, the professions, and even the trades and industries, were nearly all closed to her.

As late as 1840 there were only seven vocations outside the home into which the women of New England had entered. At this time woman had no property rights. A widow could be left without her share of her husband's (or the family) property, an " incumbrance" to his estate. A father could make his will without reference to his daughter's share of the inheritance. He usually left her a home on the farm as long as she remained single. A woman was not supposed to be capable of spending her own, or of using other people's money. In Massachusetts, before 1840, a woman could not, legally, be treasurer of her own sewing society, unless some man were responsible for her. The law took no cognizance of woman as a moneyspender. She was a ward, an appendage, a relict. Thus it happened that if a woman did not choose to marry, or, when left a widow, to remarry, she had no choice but to enter one of the few employments open to her, or to become a burden on the charity of some relative.

. . .

One of the first strikes that ever took place in this country was in Lowell in 1836. When it was announced that the wages were to be cut down, great indignation was felt, and it was decided to strike or "turn out" en masse. This was done. The mills were shut down, and the girls went from their several corporations in procession to the grove on Chapel Hill, and listened to incendiary speeches from some early labor reformers.

One of the girls stood on a pump and gave vent to the feelings of her companions in a neat speech, declaring that it was their duty to resist all attempts at cutting down the wages. This was the first time a woman had spoken in public in Lowell, and the event caused surprise and consternation among her audience

It is hardly necessary to say that, so far as practical results are concerned, this strike did no good. The corporation would not come to terms. The girls were soon tired of holding out, and they went back to their work at the reduced rate of wages. The illsuccess of this early attempt at resistance on the part of the wage element seems to have made a precedent for the issue of many succeeding strikes.

Harriet H. Robinson, "Early Factory Labor in New England," in Massachusetts Bureau of Statistics of Labor, Fourteenth Annual Report (Boston: Wright & Potter, 1883), pp. 38082, 38788, 39192.























Letter from Mary Paul.



Lowell 

Dec 21st 1845



Dear Father,



I received your letter on Thursday the 14th with much pleasure. I am well which is one comfort. My life and health are spared while others are cut off. Last Thursday one girl fell down and broke her neck which caused instant death. She was going in or coming out of the mill and slipped down it being very icy. The same day a man was killed by the cars. Another had nearly all of his ribs broken. Another was nearly killed by falling down and having a bale of cotton fall on him. Last Tuesday we were paid. In all I had six dollars and sixty cents [and] paid four dollars and sixty-eight cents for board. With the rest I got me a pair of [rubber boots] and a pair of 50.cts shoes…. Perhaps you would like something about our regulations about going in and coming out of the mill. At 5 o’clock in the morning the bell rings for the folks to get up and get breakfast. At half past six it rings for the girls to get up and at seven they are called into the mill. At half past 12 we have dinner are called back again at one and stay till half past seven. I get along very well with my work. I can doff as fast as any girl in our room. I think I shall have frames before long. The usual time allowed for learning is six months but I think I shall have frames before I have been in three as I get along so fast. I think that the factory is the best place for me and if any girl wants employment I advise them to come to Lowell. Tell Harriet that though she does not hear from me she is not forgotten. I have little time to devote to writing that I cannot write all I want to. . .

This from

Mary S Paul

----------------------------------------------------------------------------------------------------------------------------------------------------------------

Source: Lucy Larcom, A New England Girlhood (Boston: Houghton Mifflin, 1889).

A New England Girlhood

In the older times it was seldom said to little girls, as it always has been said to boys, that they ought to have some definite plan, while they were children, what to be and do when they were grown up. There was usually but one path open before them, to become good wives and housekeepers. And the ambition of most girls was to follow their mothers’ footsteps in this direction; a natural and laudable ambition. But girls, as well as boys, must often have been conscious of their own peculiar capabilities,—must have desired to cultivate and make use of their individual powers. When I was growing up, they had already begun to be encouraged to do so. We were often told that it was our duty to develop any talent we might possess, or at least learn how to do some one thing which the world needed, or which would make it a pleasanter world. .

…The printed regulations forbade us to bring books into the mill, so I made my window-seat into a small library of poetry, pasting its side all over with newspaper clippings. In those days we had only weekly papers, and they had always a “poet’s corner,” where standard writers were well represented, with anonymous ones, also. I was not, of course, much of a critic. I chose my verses for their sentiment, and because I wanted to commit them to memory; sometimes it was a long poem, sometimes a hymn, sometimes only a stray verse…

Some of the girls could not believe that the Bible was meant to be counted among forbidden books. We all thought that the Scriptures had a right to go wherever we went, and that if we needed them anywhere, it was at our work. I evaded the law by carrying some leaves from a torn Testament in my pocket.

[In spite of the regulations, girls brought poetry and plants into the factory.]

One great advantage which came to these many stranger girls through being brought together, away from their own homes, was that it taught them to go out of themselves, and enter into the lives of others. Home-life, when one always stays at home, is necessarily narrowing. That is one reason why so many women are petty and unthoughtful of any except their own family’s interests. We have hardly begun to live until we can take in the idea of the whole human family as the one to which we truly belong. To me, it was an incalculable help to find myself among so many working-girls, all of us thrown upon our own resources, but thrown much more upon each others’ sympathies.

Images of the Lowell Girls- Lowell National Historical Park
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Lowell Girls Primary Sources



Source: Orestes A. Brownson, Boston Quarterly Review3 (July 1840): 368-370. 

Slave Labor Versus Free Labor.



In regard to labor, two systems obtain: one that of slave labor, the other that of free labor. Of the two, the first is, in our judgment, except so far as the feelings are concerned, decidedly the least oppressive. If the slave has never been a free man, we think, as a general rule, his sufferings are less than those of the free laborer at wages. As to actual freedom, one has just about as much as the other. The laborer at wages has all the disadvantages of freedom and none of its blessings, while the slave, if denied the blessings, is freed from the disadvantages.

We are no advocates of slavery. We are as heartily opposed to it as any modern abolitionist can be. But we say frankly that, if there must always be a laboring population distinct from proprietors and employers, we regard the slave system as decidedly preferable to the system at wages.

It is no pleasant thing to go days without food; to lie idle for weeks, seeking work and finding none; to rise in the morning with a wife and children you love, and know not where to procure them a breakfast; and to see constantly before you no brighter prospect than the almshouse.

It is said there is no want in this country. There may be less in some other countries. But death by actual starvation in this country is, we apprehend, no uncommon occurrence. The sufferings of a quiet, unassuming but useful class of females in our cities, in general seamstresses, too proud to beg or to apply to the almshouse, are not easily told. They are industrious; they do all that they can find to do. But yet the little there is for them to do, and the miserable pittance they receive for it, is hardly sufficient to keep soul and body together…

The average life—working life, we mean—of the girls that come to Lowell, for instance, from Maine, New Hampshire, and Vermont, we have been assured, is only about three years. What becomes of them then? Few of them ever marry;[footnoteRef:-1] fewer still ever return to their native places with reputations unimpaired. "She has worked in a factory” is almost enough to damn to infamy the most worthy and virtuous girl.... [-1:  According to historian Thomas Dublin in Women at Work (New York: Columbia University Press, 1979), the working women of Lowell tended to marry in about the same proportion as nonworking New England women, although the Lowell women married three to five years later in life and had a distinct tendency to marry men who were tradesmen or skilled workers rather than farmers.] 


One thing is certain: that, of the amount actually produced by the operative, [the worker] retains a less proportion than it costs the master to feed, clothe, and lodge his slave. Wages is a cunning device of the devil, for the benefit of tender consciences who would retain all the advantages of the slave system without the expense, trouble, and odium of being slaveholders.



[BROWNSON Question:

1. Some critics of northern industry spoke of “wage slavery.”  Why do these authors argue that the lives of industrial workers are as bad, if not worse, than those of southern slaves?]



Source: Voice of Industry, January 2, 1846

“Slaver” Wagons.



  We were not aware, until within a few days, of the modus operandi of the factory powers in this village of forcing poor girls from their quiet homes to become their tools and, like the Southern slaves, to give up their life and liberty to the heartless tyrants and taskmasters.

Observing a singular-looking “long, low, black” wagon passing along the street, we made inquiries respecting it, and were informed that it was what we term a “slaver.” She makes regular trips to the north of the state [Massachusetts], cruising around in Vermont and New Hampshire, with a “commander” whose heart must be as black as his craft, who is paid a dollar a head for all he brings to the market, and more in proportion to the distance—if they bring them from such a distance that they cannot easily get back.

This is done by “hoisting false colors,” and representing to the girls that they can tend more machinery than is possible, and that the work is so very neat, and the wages such that they can dress in silks and spend half their time in reading. Now, is this true? Let those girls who have been thus deceived, answer.

Let us say a word in regard to the manner in which they are stowed in the wagon, which may find a similarity only in the manner in which slaves are fastened in the hold of a vessel. It is long, and the seats so close that it must be very inconvenient.

Is there any humanity in this? Philanthropists may talk of Negro slavery, but it would be well first to endeavor to emancipate the slaves at home. Let us not stretch our ears to catch the sound of the lash on the flesh of the oppressed black while the oppressed in our very midst are crying out in thunder tones, and calling upon us for assistance.



[SLAVER Question:

2. How does this author compare “slaves” in the North and South?  (think about how this description is meant to resemble the Middle Passage and the slave trade)]



Source: Lowell Offering, Series II, Vol. II (1842)

Dignity of Labor.



From whence originated the idea, that it was derogatory to a lady’s dignity, or a blot upon the female character, to labor? and who was the first to say, sneeringly, “Oh, she works for a living”? Surely, such ideas and expressions ought not to grow on republican soil. The time has been, when ladies of the first rank were accustomed to busy themselves in domestic employment….

Few American fortunes will support a woman who is above the calls of her family; and a man of sense, in choosing a companion to jog with him through all the up-hills and down-hills of life, would sooner choose one who had to work for a living, than one who thought it beneath her to soil her pretty hands with manual labor, although she possessed her thousands. To be able to earn one’s own living by laboring with the hands, should be reckoned among female accomplishments; and I hope the time is not far distant when none of my countrywomen will be ashamed to have it known that they are better versed in useful, than they are in ornamental accomplishments.

C. B.







[Dignity of Labor

3.  What is the opinion of the Lowell Girls of women who do not work (e.g. southern belles)?]





Source: Thomas Dublin, ed., Farm to Factory: Women’s Letters, 1830-1860 (New York: Columbia University Press, 1981)

Letter from Sarah Hodgdon.



[In 1830, Sarah Hodgdon, age sixteen, and two friends went to Lowell to work in the textile mills. After approximately ten years of working in various factories, Hodgdon married a shoemaker from her home town. This is one of her early letters to her mother.]



[June 1830]

Dear mother

I take this oppertunity to write to you to informe you that I have gone into the mill and like [it] very well. I was here one week and three days before I went into the mill to work for my board. We boord t[o]gether. I like my boording place very well. I enjoy my health very well. I do not enjoy my mind so well as it is my desire to. I cant go to any meetings except I hire a seat therefore I have to stay home on that account.[footnoteRef:0]... [0:  Urban churches in this period often charged people who attended services a fee called pew rent.] 


Sarah Hodgdon

Mary Hodgdon



[HODGDON Question:

4. Why was it difficult for Lowell Girls to achieve the goal of piety in Lowell?]





Letter from Mary Paul.



Lowell Dec 21st 1845



Dear Father

I received your letter on Thursday the 14th with much pleasure. I am well which is one comfort. My life and health are spared while others are cut off. Last Thursday one girl fell down and broke her neck which caused instant death. She was going in or coming out of the mill and slipped down it being very icy. The same day a man was killed by the cars. Another had nearly all of his ribs broken. Another was nearly killed by falling down and having a bale of cotton fall on him. Last Tuesday we were paid. In all I had six dollars and sixty cents [and] paid four dollars and sixty-eight cents for board. With the rest I got me a pair of [rubber boots] and a pair of 50.cts shoes…. Perhaps you would like something about our regulations about going in and coming out of the mill. At 5 o’clock in the morning the bell rings for the folks to get up and get breakfast. At half past six it rings for the girls to get up and at seven they are called into the mill. At half past 12 we have dinner are called back again at one and stay till half past seven. I get along very well with my work. I can doff as fast as any girl in our room. I think I shall have frames before long. The usual time allowed for learning is six months but I think I shall have frames before I have been in three as I get along so fast. I think that the factory is the best place for me and if any girl wants employment I advise them to come to Lowell. Tell Harriet that though she does not hear from me she is not forgotten. I have little time to devote to writing that I cannot write all I want to. . .

This from

Mary S Paul



[MARY PAUL Question:

5.  What were conditions like in Lowell?

6.  How well paid were the Girls? Compare their pay to the costs for goods.]





Source: Lucy Larcom, A New England Girlhood (Boston: Houghton Mifflin, 1889).

A New England Girlhood



In the older times it was seldom said to little girls, as it always has been said to boys, that they ought to have some definite plan, while they were children, what to be and do when they were grown up. There was usually but one path open before them, to become good wives and housekeepers. And the ambition of most girls was to follow their mothers’ footsteps in this direction; a natural and laudable ambition. But girls, as well as boys, must often have been conscious of their own peculiar capabilities,—must have desired to cultivate and make use of their individual powers. When I was growing up, they had already begun to be encouraged to do so. We were often told that it was our duty to develop any talent we might possess, or at least learn how to do some one thing which the world needed, or which would make it a pleasanter world. .

…The printed regulations forbade us to bring books into the mill, so I made my window-seat into a small library of poetry, pasting its side all over with newspaper clippings. In those days we had only weekly papers, and they had always a “poet’s corner,” where standard writers were well represented, with anonymous ones, also. I was not, of course, much of a critic. I chose my verses for their sentiment, and because I wanted to commit them to memory; sometimes it was a long poem, sometimes a hymn, sometimes only a stray verse…

Some of the girls could not believe that the Bible was meant to be counted among forbidden books. We all thought that the Scriptures had a right to go wherever we went, and that if we needed them anywhere, it was at our work. I evaded the law by carrying some leaves from a torn Testament in my pocket.



[In spite of the regulations, girls brought poetry and plants into the factory.]



One great advantage which came to these many stranger girls through being brought together, away from their own homes, was that it taught them to go out of themselves, and enter into the lives of others. Home-life, when one always stays at home, is necessarily narrowing. That is one reason why so many women are petty and unthoughtful of any except their own family’s interests. We have hardly begun to live until we can take in the idea of the whole human family as the one to which we truly belong. To me, it was an incalculable help to find myself among so many working-girls, all of us thrown upon our own resources, but thrown much more upon each others’ sympathies.



[A New England Girlhood Question:

7. How did the experience of working in the mills and their own resistance to the regulations help the Lowell Girls break free of the “cult of true womanhood?”]
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Background on the Triangle Waist Coat Fire

The Triangle Waist Company was in many ways a typical sweated factory in the heart of Manhattan. Low wages, excessively long hours, and unsanitary and dangerous working conditions were the hallmarks of sweatshops.

Even though many workers toiled under one roof in the Asch building, owned by Max Blanck and Isaac Harris, the owners subcontracted much work to individuals who hired the hands and pocketed a portion of the profits. Subcontractors could pay the workers whatever rates they wanted, often extremely low. The owners supposedly never knew the rates paid to the workers, nor did they know exactly how many workers were employed at their factory at any given point. Such a system led to exploitation.

Even today, sweatshops have not disappeared in the United States. They keep attracting workers in desperate need of employment and undocumented immigrants, who may be anxious to avoid involvement with governmental agencies. Recent studies conducted by the U.S. Department of Labor found that 67% of Los Angeles garment factories and 63% of New York garment factories violate minimum wage and overtime laws. Ninety-eight percent of Los Angeles garment factories have workplace health and safety problems serious enough to lead to severe injuries or death.

The International Ladies' Garment Workers Union organized workers in the women's clothing trade. Many of the garment workers before 1911 were unorganized, partly because they were young immigrant women intimidated by the alien surroundings. Others were more daring, though. All were ripe for action against the poor working conditions. In 1909, an incident at the Triangle Factory sparked a spontaneous walkout of its 400 employees. The Women's Trade Union League, a progressive association of middle class white women, helped the young women workers picket and fence off thugs and police provocation. At a historic meeting at Cooper Union, thousands of garment workers from all over the city followed young Clara Lemlich's call for a general strike.

With the cloakmakers' strike of 1910, a historic agreement was reached, that established a grievance system in the garment industry. Unfortunately for the workers, though, many shops were still in the hands of unscrupulous owners, who disregarded basic workers' rights and imposed unsafe working conditions on their employees.

Near closing time on Saturday afternoon, March 25, 1911, a fire broke out on the top floors of the Asch Building in the Triangle Waist Company. Within minutes, the quiet spring afternoon erupted into madness, a terrifying moment in time, disrupting forever the lives of young workers. By the time the fire was over, 146 of the 500 employees had died. The survivors were left to live and relive those agonizing moments. The victims and their families, the people passing by who witnessed the desperate leaps from ninth floor windows, and the City of New York would never be the same.

Survivors recounted the horrors they had to endure, and passers-by and reporters also told stories of pain and terror they had witnessed. The images of death were seared deeply in their mind's eye.

Many of the Triangle factory workers were women, some as young as 14 years old. They were, for the most part, recent Italian and European Jewish immigrants who had come to the United States with their families to seek a better life. Instead, they faced lives of grinding poverty and horrifying working conditions. As recent immigrants struggling with a new language and culture, the working poor were ready victims for the factory owners. For these workers, speaking out could end with the loss of desperately needed jobs, a prospect that forced them to endure personal indignities and severe exploitation. Some turned to labor unions to speak for them; many more struggled alone. The Triangle Factory was a non-union shop, although some of its workers had joined the International Ladies' Garment Workers' Union.

New York City, with its tenements and loft factories, had witnessed a growing concern for issues of health and safety in the early years of the 20th century. Groups such as the International Ladies' Garment Workers' Union (ILGWU) and the Womens' Trade Union League (WTUL) fought for better working conditions and protective legislation. The Triangle Fire tragically illustrated that fire inspections and precautions were woefully inadequate at the time. Workers recounted their helpless efforts to open the ninth floor doors to the Washington Place stairs. They and many others afterwards believed they were deliberately locked-- owners had frequently locked the exit doors in the past, claiming that workers stole materials. For all practical purposes, the ninth floor fire escape in the Asch Building led nowhere, certainly not to safety, and it bent under the weight of the factory workers trying to escape the inferno. Others waited at the windows for the rescue workers only to discover that the firefighters' ladders were several stories too short and the water from the hoses could not reach the top floors. Many chose to jump to their deaths rather than to burn alive.

In the weeks that followed, the grieving city identified the dead, sorted out their belongings, and reeled in numbed grief at the atrocity that could have been averted with a few precautions. The International Ladies' Garment Workers' Union proposed an official day of mourning. The grief-stricken city gathered in churches, synagogues, and finally, in the streets.

Protesting voices arose, bewildered and angry at the lack of concern and the greed that had made this possible. The people demanded restitution, justice, and action that would safeguard the vulnerable and the oppressed. Outraged cries calling for action to improve the unsafe conditions in workshops could be heard from every quarter, from the mainstream conservative to the progressive and union press.

Workers flocked to union quarters to offer testimonies, support mobilization, and demand that Triangle owners Harris and Blanck be brought to trial. The role that strong unions could have in helping prevent such tragedies became clear. Workers organized in powerful unions would be more conscious of their rights and better able to obtain safe working conditions.










Life in the Shop

By Clara Lemlich

Lemlich, executive board member of Local 25, sparked the 1909 walkout of shirtwaist makers with her call for a strike. This piece was first published in the New York Evening Journal, November 28, 1909.



First let me tell you something about the way we work and what we are paid. There are two kinds of work - regular, that is salary work, and piecework. The regular work pays about $6 a week and the girls have to be at their machines at 7 o'clock in the morning and they stay at them until 8 o'clock at night, with just one-half hour for lunch in that time.

The shops. Well, there is just one row of machines that the daylight ever gets to - that is the front row, nearest the window. The girls at all the other rows of machines back in the shops have to work by gaslight, by day as well as by night. Oh, yes, the shops keep the work going at night, too.

The bosses in the shops are hardly what you would call educated men, and the girls to them are part of the machines they are running. They yell at the girls and they "call them down" even worse than I imagine the Negro slaves were in the South.

There are no dressing rooms for the girls in the shops. They have to hang up their hats and coats - such as they are - on hooks along the walls. Sometimes a girl has a new hat. It never is much to look at because it never costs more than 50 cents, that means that we have gone for weeks on two-cent lunches - dry cake and nothing else.

The shops are unsanitary - that's the word that is generally used, but there ought to be a worse one used. Whenever we tear or damage any of the goods we sew on, or whenever it is found damaged after we are through with it, whether we have done it or not, we are charged for the piece and sometimes for a whole yard of the material.

At the beginning of every slow season, $2 is deducted from our salaries. We have never been able to find out what this is for.





Leon Stein, ed., Out of the Sweatshop: The Struggle for Industrial Democracy (New York: Quadrangle/New Times Book Company, 1977)




My First Job-1909

By Rose Cohen



Rose Cohen was a sweatshop worker and a survivor of the Triangle Factory Fire.



About the same time that the bitter cold came father told me one night that he had found work for me in a shop where he knew the presser. I lay awake long that night. I was eager to begin life on my own responsibility but was also afraid. We arose earlier than usual that morning for father had to take me to the shop and not be over late for his own work. I wrapped my thimble and scissors, with a piece of bread for breakfast, in a bit of newspaper, carefully stuck two needles into the lapel of my coat and we started.

The shop was on Pelem Street, a shop district one block long and just wide enough for two ordinary sized wagons to pass each other. We stopped at a door where I noticed at once a brown shining porcelain knob and a half rubbed off number seven. Father looked at his watch and at me.

"Don't look so frightened," he said. "You need not go in until seven. Perhaps if you start in at this hour he will think you have been in the habit of beginning at seven and will not expect you to come in earlier. Remember, be independent. At seven o'clock rise and go home no matter whether the others go or stay."

He began to tell me something else but broke off suddenly, said "good-bye" over his shoulder and went away quickly. I watched him until he turned into Monroe Street.

Now only I felt frightened, and waiting made me nervous, so I tried the knob. The door yielded heavily and closed slowly. I was half way up when it closed entirely, leaving me in darkness. I groped my way to the top of the stairs and hearing a clattering noise of machines, I felt about, found a door, and pushed it open and went in. A tall, beardless man stood folding coats at a table. I went over and asked him for the name (I don't remember what it was.) "Yes," he said crossly. "What do you want?"

I said, "I am the new feller hand." He looked at me from head to foot. My face felt so burning hot that I could scarcely see.

"It is more likely," he said, "that you can pull bastings than fell sleeve lining." Then turning from me he shouted over the noise of the machine: "Presser, is this the girl?" The presser put down the iron and looked at me. "I suppose so," he said, "I only know the father."

The cross man looked at me again and said, "Let's see what you can do." He kicked a chair, from which the back had been broken off, to the finisher's table, threw a coat upon it and said, raising the corner of his mouth: "Make room for the new feller hand."

One girl tittered, two men glanced at me over their shoulders and pushed their chairs apart a little. By this time I scarcely knew what I was about. I laid my coat down somewhere and pushed my bread into the sleeve. Then I stumbled into the bit of space made for me at the table, drew in the chair and sat down. The men were so close to me at each side I felt the heat of their bodies and could not prevent myself from shrinking away. The men noticed and probably felt hurt. One made a joke, the other laughed and the girls bent their heads low over their work. All at once the thought came: "If I don't do this coat quickly and well he will send me away at once." I picked up the coat, threaded my needle, and began hastily, repeating the lesson father impressed upon me. "Be careful not to twist the sleeve lining, take small false stitches."

My hands trembled so that I could not hold the needle properly. It took me a long while to do the coat. But at last it was done. I took it over to the boss and stood at the table waiting while he was examining it. He took long, trying every stitch with his needle. Finally he put it down and without looking at me gave me two other coats. I felt very happy! When I sat down at the table I drew my knees close together and stitched as quickly as I could.

When the pedlar (sic) came into the shop everybody bought rolls. I felt hungry but I was ashamed and would not eat the plain, heavy rye bread while the others ate rolls.

All day I took my finished work and laid it on the boss's table. He would glance at the clock and give me other work. Before the day was over I knew that this was a "piece work shop," that there were four machines and sixteen people were working. I also knew that I had done almost as much work as "the grown-up girls" and that they did not like me. I heard Betsy, the head feller hand, talking about "a snip of a girl coming and taking the very bread out of your mouth." The only one who could have been my friend was the presser who knew my father. But him I did not like. The worst I knew about him just now was that he was a soldier because the men called him so. But a soldier, I had learned, was capable of anything. And so, noticing that he looked at me often, I studiously kept my eyes from his corner of the room.

Seven o'clock came and everyone worked on. I wanted to rise as father had told me to do and go home. But I had not the courage to stand up alone. I kept putting off going from minute to minute. My neck felt stiff and my back ached. I wished there were a back to my chair so that I could rest against it a little. When the people began to go home it seemed to me that it had been night a long time.

The next morning when I came into the shop at seven o'clock, I saw at once that all the people were there and working steadily as if they had been at work a long while. I had just time to put away my coat and go over to the table, when the boss shouted gruffly, "Look here, girl, if you want to work here you better come in early. No office hours in my shop." It seemed very still in the room, even the machines stopped. And his voice sounded dreadfully distinct. I hastened into the bit of space between the two men and sat down. He brought me two coats and snapped, "Hurry with these!"

From this hour a hard life began for me. He refused to employ me except by the week. He paid me three dollars and for this he hurried me from early until late. He gave me only two coats at a time to do. When I took them over and as he handed me the new work he would say quickly and sharply, "Hurry!" And when he did not say it in words he looked at me and I seemed to hear even more plainly, "Hurry!" I hurried but he was never satisfied. By looks and manner he made me feel that I was not doing enough Late at night when the people would standup and begin to fold their work away and I too would rise, feeling stiff in every limb and thinking with dread of our cold empty little room and the uncooked rice, he would come over with still another coat.

"I need it the first thing in the morning," he would give as an excuse. I understood that he was taking advantage of me because I was a child. And now that it was dark in the shop except for the low single gas jet over my table and the one over his at the other end of the room, and there was no one to see, more tears fell on the sleeve lining as I bent over it than there were stitches in it.

I did not soon complain to father. I had given him an idea of the people and the work during the first days. But when I had been in the shop a few weeks I told him, "The boss is hurrying the life out of me." I know now that if I had put it less strongly he would have paid more attention to it. Father hated to hear things put strongly. Besides he himself worked very hard. He never came home before eleven and he left at five in the morning.

He said to me now, "Work a little longer until you have more experience; then you can be independent."

"But if I did piece work, father, I would not have to hurry so. And I could go home earlier when the other people go."

Father explained further, "It pays him better to employ you by the week. Don't you see if you did piece work he would have to pay you as much as he pays a woman piece worker? But this way he gets almost as much work out of you for half the amount a woman is paid."

I myself did not want to leave the shop for fear of losing a day or even more perhaps in finding other work. To lose half a dollar meant that it would take so much longer before mother and the children would come. And now I wanted them more than ever before. I longed for my mother and a home where it would be light and warm and she would be waiting when we came from work.



Leon Stein, ed., Out of the Sweatshop: The Struggle for Industrial Democracy(New York: Quadrangle/New Times Book Company, 1977), pp. 194-195.




Images of the Triangle Shirtwaist Workers and the 1911 Fire
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Women in the Work Force during World War II

Background:

Women have always worked outside the home but never before in the numbers or with the same impact as they did in World War II. Prior to the war, most of the women that did work were from the lower working classes and many of these were minorities. There were a variety of attitudes towards women in the work force. Some thought they should only have jobs that men didn’t want while others felt women should give up their jobs so unemployed men could have a job, especially during the Great Depression. Still others held the view that women from the middle class or above should never lower themselves to go to work. These and other viewpoints would be challenged with the United States’ entry into World War II.


With men off to fight a worldwide war across the Atlantic and the Pacific, women were called to take their place on the production line. The War Manpower Commission, a Federal Agency established to increase the manufacture of war materials, had the task of recruiting women into employment vital to the war effort. Men’s attitude towards women in the work force was one challenge to overcome but, surprisingly, women’s own ideas about work outside the home had to change as well. Two of the primary sources below deal with arguments to challenge these attitudes.


A number of cities across the nation had a positive economic effect because of the demand for manufactured war materials. In Alabama no city felt a greater impact than did Mobile. An estimated ninety-thousand workers swarmed into the city to work in the local war factories, especially in one of the two shipyards (Gulf Shipbuilding and Alabama Dry Dock and Shipbuilding) or in the ALCOA factory. The ALCOA plant alone would produce 34% of the nation’s aluminum, a metal necessary for the production of airplanes. Men still worked at these plants, but without the women, these plants would have never been as productive or as successful as they ultimately were.


After the war, most women returned home, let go from their jobs. Their jobs, again, belonged to men. However, there were lasting effects. Women had proven that they could do the job and within a few decades, women in the workforce became a common sight. An immediate effect is often overlooked. These women had saved much of their wages since there was little to buy during the war. It was this money that helped serve as a down payment for a new home and helped launch the prosperity of the 1950s.

http://www.archives.gov/atlanta/education/resources-by-state/wwii-women.html 
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Rosie the Riveter: Women Working During World War II


Before the United States entered World War II, several companies already had contracts with the government to produce war equipment for the Allies. Almost overnight the United States entered the war and war production had to increase dramatically in a short amount of time. Auto factories were converted to build airplanes, shipyards were expanded, and new factories were built, and all these facilities needed workers. At first companies did not think that there would be a labor shortage so they did not take the idea of hiring women seriously. Eventually, women were needed because companies were signing large, lucrative contracts with the government just as all the men were leaving for the service.


Working was not new to women. Women have always worked, especially minority and lower-class women. However, the cultural division of labor by sex ideally placed white middle-class women in the home and men in the workforce. Also, because of high unemployment during the Depression, most people were against women working because they saw it as women taking jobs from unemployed men.


The start of World War II tested these ideas. Everyone agreed that workers were greatly needed. They also agreed that having women work in the war industries would only be temporary.


The United States government had to overcome these challenges in order to recruit women to the workforce. Early in the war, the government was not satisfied with women’s response to the call to work.


The government decided to launch a propaganda campaign to sell the importance of the war effort and to lure women into working.


They promoted the fictional character of “Rosie the Riveter” as the ideal woman worker: loyal, efficient, patriotic, and pretty. A song, “Rosie the Riveter”, became very popular in 1942. Norman Rockwell’s image on the cover of the Saturday Evening Post on May 29, 1943 was the first widely publicized pictorial representation of the new “Rosie the Riveter”. This led to many other “Rosie” images and women to represent that image. For example, the media found Rose Hicker of Eastern Aircraft Company in Tarrytown, New York and pictured her with her partner as they drove in a record number of rivets into the wing of a Grumman “Avenger” Bomber on June 8, 1943. Rose was an instant media success. In many other locations and situations around the country, “Rosies” were found and used in the propaganda effort. A few months after Rockwell’s image, the most famous image of Rosie appeared in the government-commissioned poster “We Can Do It”.


Women responded to the call to work differently depending on age, race, class, marital status, and number of children. Half of the women who took war jobs were minority and lower-class women who were already in the workforce. They switched from lower-paying traditionally female jobs to higher-paying factory jobs. But even more women were needed, so companies recruited women just graduating from high school. Eventually it became evident that married women were needed even though no one wanted them to work, especially if they had young children. It was hard to recruit married women because even if they wanted to work, many of their husbands did not want them to. Initially, women with children under 14 were encouraged to stay home to care for their families. The government feared that a rise in working mothers would lead to a rise in juvenile delinquency. Eventually, the demands of the labor market were so severe that even women with children under 6 years old took jobs.


While patriotism did influence women, ultimately it was the economic incentives that convinced them to work. Once at work, they discovered the nonmaterial benefits of working like learning new skills, contributing to the public good, and proving themselves in jobs once thought of as only men’s work.


When the United States entered the war, 12 million women (one quarter of the workforce) were already working and by the end of the war, the number was up to 18 million (one third of the workforce). While ultimately 3 million women worked in war plants, the majority of women who worked during World War II worked in traditionally female occupations, like the service sector. The number of women in skilled jobs was actually few. Most women worked in tedious and poorly paid jobs in order to free men to take better paying jobs or to join the service. The only area that there was a true mixing of the sexes was in semiskilled and unskilled blue-collar work in factories. Traditionally female clerical positions were able to maintain their numbers and recruit new women. These jobs were attractive because the hours were shorter, were white-collar, had better job security, had competitive wages, and were less physically strenuous and dirty. The demand for clerical workers was so great that it exceeded the supply.


Like men, women would quit their jobs if they were unhappy with their pay, location, or environment. Unlike men, women suffered from the "double shift" of work and caring for the family and home. During the war, working mothers had childcare problems and the public sometimes blamed them for the rise in juvenile delinquency. In reality, though, 90% of mothers were home at any given time. The majority of women thought that they could best serve the war effort by staying at home . During the war, the average family on the homefront had a housewife and a working husband.


Some women enjoyed working, but others could not accept the inconveniences it caused. Most women saved the money they earned. Between the wartime shortages and long working hours, there was not much to spend money on anyway. Women workers were frequently reminded to buy war bonds. After the war, the money was used to buy houses and luxuries that had been unavailable during and before the war.


When women started working at traditionally male jobs the biggest problem was changing men's attitudes. Male employees and male-controlled unions were suspicious of women. Companies saw women’s needs and desires on the job as secondary to men’s, so they were not taken seriously or given much attention. In addition, employers denied women positions of power excluding them from the decision-making process of the company. Women wanted to be treated like the male workers and not given special consideration just because they were women.


As time went on and more and more women entered the work force, the attitudes towards women workers changed. Employers praised them.


While the image of the woman worker was important during the war, the prewar image of women as wives and mothers by no means disappeared. Mainstream society accepted temporary changes brought about by a war, but considered them undesirable on a permanent basis. The public reminded women that their greatest asset was their ability to take care of their homes and that career women would not find a husband.

[image: image4.jpg]



 HYPERLINK "http://www.nps.gov/pwro/collection/website/after.htm"

After the war
, the cultural division of labor by sex reasserted itself. Many women remained in the workforce but employers forced them back into lower-paying female jobs. Most women were laid off and told to go back to their homes.


During World War II there was a change in the image of women, but it was only superficial and temporary. The reality was that most women returned to being homemakers during the prosperity of the 1950s. However, the road taken by women in the work force during World War II continued into the future. Society had changed. The daughters and granddaughters of Rosies continued on the road blazed by their mothers and grandmothers.

http://www.nps.gov/pwro/collection/website/rosie.htm 


Additional Primary Source Documents for Women in World War II
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. WHENEVER YOU
EMPLOY A WOMAN

Limit her hours to 8 a day, and 48 a week, if possible.

@
Arrange brief rest periods in the middle of each shift.
®

Try to make nourishing foods available for lunch

periods. o

Try to provide a clean place to eat lunch, away from

her workplace. Make pure and cool drinking water
accessible.
L
See that toilet and rest-rooms are clean and adequate.
@

=) . | Watch work hazards—moving machinery; dust and
| fumes; improper lifting; careless housekeeping.

Provide properly adjusted work seats; good ventilation

and lighting. s

Recommend proper clothing for each job; safe, com-
fortable shoes; try to provide lockers and a place to
change to work clothes.
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. WOMEN ARE
CAREFUL

Relieve a monotonous job with rest periods. If possible,
use music during fatigue periods.








WOMEN ARE
TEACHABLE
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WHEN YOU SUPERVISE
A WOMAN

Make clear her part in the process or product on which

she works.
®

Allow for her lack of familiarity with machine

processes.
@

See that her working set-up is comfortable, safe and

convenient.
[ ]

Start her right by kindly and careful supervision.
@

Avoid horseplay or “kidding’; she may resent it.
o

Suggest rather than reprimand.
®

When she does a good job, tell her so.
L

Listen to and aid her in her work problems.








* FINALLY—CALL ON A TRAINED
WOMAN COUNSELOR IN YOUR
PERSONNEL DEPARTMENT

To find out what women workers think and want.

To discover personal causes of poor work, absenteeism,
furnover.

To assist women workers in solving personal
difficulties.

To interpret women'’s attitudes and actions.

To assist in adjusting women to their jobs.








WOMEN ARE
PATIENT

WHEN YOU PUT
A WOMAN TO WORK

Have a job breakdown for her job.
@

Consider her education, work experience and tempera-
ment in assigning her to that job.

Have the necessary equipment, tools and supplies

ready for her. ®

Try out her capacity for and familiarity with the work.
| o

Assign her to a shift in accordance with health, home
obligations and transportation arrangements.

Place her in a group of workers with similar back-

grounds and interests. °

Inform her fully on health and safety rules, company
policies, company objectives.

Be sure she knows the location of rest-rooms, lunch

facilities, dispensaries. ®

Don’t change her shift too often and never without
notice.
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IF HITLER CAME TO MCBILE —---

Every woman would defend her home
with a gun, a knife or her bare

fingers.

BUL - -~

Hitler and his huides will not come
if women help to build ships, more
ships to transport our men, tanks,
planes and munitions to the battle
lines on other Continents - or if
women take other jobs directly
aiding the war effort.

This folder tells every Mobile w o-—
man not now in a war job how she

may help win the war. Read it
carefully and pass it on to your
neighbor. It is an official

statement from the War Manpower
Commission.

Remember February 22 is an im-
portant day in Mobile.

War Manpower Commission

United States Employment Service








TO THE WOMEN OF MOBILE:

You are needed in the war jobs and inm otker essen-
tial civilian jobs directly aiding the war effort in
Mobile NOW. Manpower has been practically exhausted.
Housing available at this time will not permit the bring-
ing into Mobile of the thousands of additional workers
required for the shipyards and other war and essential
industries. We must depend upon you - upon womanpower.
There are idle machines in war plants which you can
operate. There are idle jobs in the shipyards which you
clanPithde There are jobs in stores, offices, trans-
portation, restaurants, hospitals in which you can
render essential war service.

Hitler will not come to our shores if we build the
ships which can transport our soldiers and our war
material overseas. We are training the armies, we are
building the airplanes, tanks, guns and trucks, to do
the job that must be dome.. But they will be of little
use if we do not build the ships that can tramsport
them to the battle zones.

Many of you are already in war jobs and are rendering
essential service to our common couatry imn the hour of
need. We do no: ask that you give up one essential job
to take another. We do appeal to you, however, to take
a job in which you can aid the war program. Those of
you who are not engaged in war work or essential civilian
employment, we do urge you to take the training which
will equip you for suchajob, orif you have the training,
to take the job NOW without delay.

Women have responded nobly to the call to war
service throughout the Nation. Many are employed in the
shipyards in Mobile now. Many are at Brookley Field.
5till others are ia plants which are producing the wer
supplies essential to victory. Women who have never
worked before are employed in stores and other necessary
business establishments. Women have proved their
efficiency in war work. Throughout our country they
are doing work which many believed could be done only
by men.

Register for War Jobs at the United States Employment
Service Office or at a Woman's Booth Febrmary 22 to 27.







vIn'ﬁany war plants women make up more than 50 per
cent of the workers. In some war plants they comstitute
70 per cent of the employment list, In one war plant
every employee is a woman. In another plant, where be-
fore the war the hiring policy was "No Women", women are
in 28 per cent of the jobs and are being hired as fast
as they can be found. In the Norfolk navy yards 500
women are employed as mechanics. They operate lathes,
serve as drill press operators and shapers, assemble
engines, repair radios, genmerators and electric starters
and are expert welders. The United States Employment
Service, after loang estudy, has reported that, "It can
hardly be said that ANY occupation is absolutely un-
spitable for the employment 0. women. Women have shown
that they can do or leara to do almost amy kind of work."

Four million women ar now employed in America's war
industries. Fifteen million women are employed in other
jobs which have released men for the armed services and
other essential war work. But this is not enough. SIX
MILLION ADDITIONAL WOMEN MUST GO INTO JOBS ESSENTIAL
TO MAXIMUM WAR PRODUCTION. Every housewife should ask
herself and answer this question: "Can I be of greater
service in my home or in a war plant?" If she finds that
her children can be cared for in a nursery or by a
home nurse, relative or friend, them she should take the
training which will equip her for a job in a war plant or

an essential civilian industry.

A recent survey of Mobile shows that approximately
6400 women are unemployed and available for war work.
This does not include women who have come into Mobile
with their husbands in recent months. Many of them
might serve. It does not include women whose daily
presence is required in their home.

Every woman in Mobile who is willing to take an
essential job can get the training and can be referred
to a job as soon a- she completes a short training
course. There are idle training machines in Mobile.
Une is waiting for you. You may get training in welding,
machine shop practice, drafting and tracing, sheet metal,

Register for War Jobs at the United States Employment
Service Oftice or at a Woman's Booth February 22 to 27







and ship electricity. Every business in Mobile has a
training program, either in its plant or in a training
course elsewhere. You may select your course. Super-
visors will recommend courses which you can readily
master and which will lead to war jobs, without delay.
The United States Bmployment Service, 107 Goverament
Street, will be glad to tell you about them.

If you can't take a permament job, you are needed
for essential volunteer service by the Mobile Council of
Defense. You can fill many jobs in the civilian defense
program. Every woman in Mobile can render an essential
service as a worker in a war plant, in an essential
civilian industry or in the civilian service program of
the Coumncil of Defense. '

You now have an opportunity to register for an
essential job or for a training course. REGISTRATION
BOOTHS WILL BE OPENED BY THE UNITED STATES EMPLOYMENT
SERVICE AT PUBLIC SCHOOLS AND MANY OTHER PLACES IN MOBILE
AT o A.M. MONDAY, FEBRUARY 22. THEY WILL BE OPEN FROM
9 A.M. TO 8 P.M. EACH DAY THROUGH SATURDAY, FEBRUARY 27.
Women volunteers, who have been.trained to £ill out the
registration cards used by the United States Employment
Service, will be in charge of the booths

Every woman in Mobile who can take an -essential
job or training for a job is urged at this time of
national crises as a good American to register with the
United States Employment Service during this Woman's
Registration Week. Remember: EVERY WOMAN WHO TAKES A
JOB HASTENS THE DAY OF VICTORY FOR AMERICAN ARMS - AND
PEACE .

¢.p bring them back alivel

WAR MANPOWER COMMISSION
UNITED STATES EMPLOYMENT SERVICE

Register for War Jobs at the United States Employment
Service Office or at a Woman's Booth February 22 to 27.
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and Utilizetion

- “WOMANPOWER”







OMAN
OWER

is a headache

because . . . .
it involves a
. complete dis-

" location of

'NORMAL
ROUTINE








NSEQUENTLY

lOST women
either under-
stand it nor
like it...

even less.







EREFORE,

'is essential to estab-

sh the fact that not
Iy is it necessary for
omen to work, but it
an entirely normal
ocedure under a
ﬂrtime economy, and
convince men as

‘rII as women that...







THE
JRE WOMEN
AT WORK
SOONER
NE'LL WIN








. WOMEN'S OPINIONS ON WOMANPOWER

. Source: December poll of
merican Institute of Public Opinion

n?the above source analyzed women's opinions

Jjobs "in a war plant" as follows:

40% were willing
40% were unwilling
17% said "yes, if--"

3% had no opinion

jte of Public Opinion polls made no differen-
?5ean childless women and women with children.
jpence polls indicate a marked difference in

mess of the two groups to take war jobs.

 the childless women are willing;
éthe mothers are willing.

6-5038-17 -








~ HUSBANDS' OPINIONS ON WOMANPOWER

Source: December poll of
American Institute of Public Opinion

ition: Would you be willing to have your wife take

a full-time job running a machine in a war

plant?
Yes 30%
* Yes, if-- 11%
No 54%
Don't know 5%

), if---" include such replies as "yes, if the
en could get proper care," "yes, if my wife could

it physically,® etc.

gher the economic status, the greater the unwill-
8 to have the wife enter a war plant, Of the men
"income groups, 35% were willing to have their wives

r plant jobs, as against 25% of those better







SUMMARY
OF OPINION STUDY

THE. INFORMATION CAMPAIGNS MUST CONVINCE 20% or
THE MEN THAT WOMEN ARE NEEDED IN WAR JORS.

IT MUST CONVINCE 54% OF THE HUSBANDS THAT THEIR
‘WIVES (IF THEY HAVE NO YOUNG CHILDREN) SHOULD
TAKE WAR JOBS.

'IT MUST CONVINCE 40% OF THE YOUNGER WOMEN s AND
64% OF THE OLDER WOMEN, THAT IT IS THEIR DUTY
TAKE A WAR JOB.
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The Story of Adeline Hornbek
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Adeline Warfield was born in 1833 in Massachusetts. At the age of 25 she married Simon A. Harker, her brother's well-to-do business partner. Harker worked as an Indian trader and merchant in the Creek Territory in what is now part of the state of Oklahoma. In 1860 he developed a lingering illness. In the summer of 1861, the couple left the Creek Agency with their two young children and traveled by wagon to the Colorado Territory, an area known for its healthful climate.


The Harkers settled along the South Platte River, just northeast of the new mining supply town of Denver, where they farmed and raised cattle. In 1863, the year their third child was born, Simon Harker filed a claim under the Homestead Act on 160 acres of land on which the family was living. When Harker died in 1864, Adeline faced life as a widow with three young children. Despite her difficult circumstances, it appears that she managed well by earning money from her crops and livestock. Foodstuffs sold for high prices in Denver because most of the supplies needed by gold miners in the area had to be brought to the territory by wagon train. Nearby farmers could sell their produce for lower prices than the wagon train traders and still make a sizeable profit.


By July 1866, Adeline Hornbek was able to exercise the clause in the Homestead Act that allowed early purchase of a homestead. She bought 80 of those acres for $100 in cash. Two months after she acquired ownership of the property, she married Elliott Hornbek, and in 1870, the couple had a son. Then, in 1875, Elliott Hornbek disappeared. There is an air of mystery surrounding him: his occupation, his reasons for leaving his family, and his ultimate fate are unknown. Once again Adeline Hornbek became the sole support for her family.


Hornbek left her Denver homestead after her husband's disappearance, but there is no record of why and no certain knowledge of where she spent the next three years. By early spring of 1878, she had accumulated enough money to build a ranch for her family in Colorado's Florissant Valley, a region that was becoming important as a supply center for gold and silver miners in the nearby mountains. Proximity to good transportation may have been an important factor in Hornbek's choice of this land because she knew it would be helpful for shipping out her agricultural products and bringing in goods she could not get locally.


The area Hornbek chose to settle lies along a tributary of the South Platte River. The immediate area offered an abundant water supply, fertile soil, large meadows for grazing cattle, and forests of Ponderosa pine. Dozens of these pines were cut and seasoned, and then built into a fine home by the master craftsman Hornbek hired. Aside from the main house, Hornbek's homestead consisted of several outbuildings including a milk house, chicken house, and stables. Her improvements created an impressive house and ranch. Her teenage children undoubtedly helped with the hard work the homestead required.


Adeline Hornbek's homestead house is not the typical one-room cabin that most of us envision when conjuring up a picture of homestead life. Instead, it is a two-story, four-bedroom log house boasting nearly a dozen glass-paned windows. When completed in 1878, the house was the first in the valley to have more than one story. The interior was decorated with ornate Victorian style furnishings. Furnishing a homestead house in a fancy style was typical. Many settlers brought small organs, rugs, pictures, and perhaps a few pieces of good furniture to their frontier homes even when their "house" might have been nothing more than a small sod shanty.


Like many homesteaders, Hornbek needed a cash income. She found work in town at the Florissant Mercantile (the general store). It was one of the few jobs, other than teaching, where women could work outside the home. She became a prominent member of the growing community of Florissant, serving on the school board and hosting social gatherings in her home. As further evidence of her ambition and energy, it can be noted that by the time she filed the final homestead papers in 1885, she had increased the value of her property nearly five times.


At the age of 66, Hornbek married Frederick Sticksel, a German immigrant who is thought to have worked for her. They spent nearly five years together before Adeline Warfield Harker Hornbek Sticksel died of "paralysis" (probably a stroke) on June 27, 1905. She had demonstrated how a successful living could be earned through wise choices in selecting land and in improving that land with energy and hard work. It is an interesting testimony to Hornbek's independent spirit that her last two husbands moved into her already-established homes. She had enjoyed 27 busy years on her mountain valley ranch.


Although the Homestead Act was not originally intended to help women become a stronger economic force in this country, it did provide some women with land and farms of their own. There were a number of flaws in the Act and it never accomplished all that Congress intended. The Act did not ease overcrowding in the East. In fact, eastern population increased 400 percent between 1870 and 1910. Of homestead lands, only one out of nine acres ended up in the hands of those it was intended to help. The specification of granting land in 160 acre plots was not really useful in the West. Unlike the Midwest where there was sufficient rain and good soil, the West had a dry climate and less abundant and less fertile topsoil. Eking out an existence on 160 acres was very difficult. Many homesteaders failed. Nevertheless, the Homestead Act did act as a powerful force in populating the West, changing the shape and attitudes of our nation, and in some cases empowering women.

-----------------------------------------------------------------------------------------------------------------------------------------

The Proper Victorian Lady

Founded in 1830, Godey's Lady's Book and Magazine became the most widely read magazine for women. In the 1850s, Godey's circulation reached 150,000, a huge number for the time, and it is almost certain that Adeline Hornbek was among its readers. The magazine preached middle-class values and firmly decreed that a woman's place was in the home creating a clean and wholesome atmosphere for her family. The following excerpt fromGodey's "The Editor's Table," January 1860, expresses the important role of the woman in the home as espoused by the magazine:


“There is the wife and mother, the centre of the family, the magnet that draws man to the domestic altar, that makes him a civilized being, a social Christian. The wife is truly the light of the home, and if she will do faithfully the duties God has imposed on her condition, He will bless and sustain her. She is the teacher and inspirer of her children, and angels share or sympathize with her....


It should be woman's part to soften the dark hours of affliction and brighten the happy days of joy. God has gifted her with finer sensibilities and quicker fancy than are needful or suitable to the harder and stronger sex. Women, therefore, step out of their own path when they attempt to encroach on the proper masculine pursuits; and in doing so they lose their own advantages, which are great--for God has been kind to His daughter, the 'last, best work' of creation--and forsake their own duties, which are of paramount importance in society, without being able to perform those belonging to man. They thus become, unhappy beings....


Every woman can, if she sincerely wish it, contribute to make the home in which she lives pleasanter and better for her presence. Let her cultivate what is agreeable and cheerful, as well as exercise the sober duties of her position, and bear in mind that 'the fruit of the Spirit (or piety) is love, joy, peace, long-suffering, gentleness, faith, meekness, temperance.' Then she will be a mighty agent in promoting the best good of society, and may join with angels in the sweet song of peace on earth.


All persons of good sense and right feeling know perfectly well that the true happiness of families is found in their internal resources, and....'the sober certainty of waking bliss must be found at HOME or nowhere.' To promote domestic enjoyment is, therefore, a subject of paramount importance. This has been our cherished object, and in all the variety of literary, artistic, and useful subjects we have set before our readers during the past months of this eventful year, we have aimed to make plain the right manner of life, so that woman may comprehend how best she can enjoy, embellish, and exalt home duties and home pleasures.”


http://www.nps.gov/nr/twhp/wwwlps/lessons/67hornbek/67hornbek.htm

Images of Women in the West:


[image: image2.jpg]



[image: image3.png]






_1306385963.doc
CEOs


[image: image2.jpg]





"What I essentially did was to put one foot in front of the other, shut my eyes and step off the ledge. The surprise was that I landed on my feet."
-- Katharine Graham, on becoming president of The Washington Post Company

Times Magazine, Tuesday, Jul. 17, 2001: Katharine Graham: 1917-2001


By Jessica Reaves


It's often been said that Katharine Graham lived two lives: One as a self-described "doormat wife" and another at the helm of a Fortune 500 publishing giant. It was in her second incarnation that she first came to my attention. As a young woman testing the testosterone-infused waters of news writing, I invoked her name more than once.


The 84-year-old Graham died Tuesday. She had been unconscious since Saturday, when she fell and hit her head on a walkway in Sun Valley, Idaho.


Setting an example


After I became aware of her existence early in my career, I would sometimes wish myself into her highly evolved presence: What must it be like to work for someone like Mrs. Graham? I mused occasionally as I watched a parade of dark-suited men pile into an executive boardroom.


At other moments, Graham was more of an abstraction: There was some inexplicable and subconscious comfort in knowing Katharine Graham was around, her solid news sense and unwavering business acumen making journalism a bit less of a boys' club.


In the beginning


It's ironic, perhaps, that someone who has come to mean so much to journalism initially had so little confidence in her professional skills. Born in 1917, Katharine Graham had a privileged, if emotionally constrained childhood in the Washington suburbs. She attended Vassar, then the University of Chicago, then began writing lifestyle pieces for various papers. Her father purchased the Post at a bankruptcy auction in 1933 for $825,000, and Katharine returned to Washington to start work on the editorial page.


In 1945, husband Philip Graham took over the ailing Post, and Graham ended her own short-lived writing career to concentrate on the family's home life. She focused on raising their children and entertaining in their Georgetown home until the increasingly manic-depressive Phil committed suicide in 1963.


Widowhood came suddenly, as did the professional challenges. Surprising even herself, Graham stepped into her husband's role at the Post, first cautiously, then with more assurance. Forced by her husband's death to overcome her insecurities, Graham, eventually known as "Lady Pub" by her troops, spent her 20 years at the head of the Washington Post Co. as a clear-headed, if occasionally wary, advocate for even-handed, tough journalism.


"Lady Pub" takes charge


In 1965, Graham hired Bill Bradlee as the paper's deputy managing editor; he later became executive editor. In 1971, she made the final decision to publish the Pentagon Papers, a choice that effectively sealed President Nixon's fate — and her own. Two years later, the Watergate scandal surfaced, and, steeling herself for what appeared to be inevitable political backlash, Graham gave the green light to Woodward and Bernstein's now-famous series.


Behind the scenes, Graham took an active interest in making the Washington Post a more diverse workplace, hiring more black and female reporters. When she handed over the reins of the Post to son Donald in 1979, she had transformed it from a traditional broadsheet flirting with dinosaur status into a vibrant, modern newspaper with a national readership.


While no longer publisher of the paper, Graham maintained her role as chief executive officer of the Washington Post Co. She also maintained her interest in writing: In 1997, Graham won the Pulitzer Prize for her autobiography, "Personal History."


A suitable legacy.


I never met Graham, was never, to my knowledge, anyway, in the same room with her. But like those who read her autobiography and followed the path of her career, I felt as if I knew her. Today, I feel profoundly sorry that I never will.


When someone of Graham's stature dies, the rush to eulogize often feels forced and the words themselves seem obligatory. In Graham's case, however, there is no sense of obligation — instead, there is just sadness. Flowery speeches seem unnecessary, a fact I suspect might have pleased Graham herself, who probably would have appreciated another kind of tribute much more: As long as anyone reads the Washington Post Graham will be eulogized daily in the most fitting way imaginable.

http://money.cnn.com/magazines/fortune/most-powerful-women/2012/snapshots/1.html

http://www.catalyst.org/knowledge/firsts-us-women

Katharine Graham 1917-2001



Wednesday, July 18, 2001


IT'S ONE OF the wonderful mysteries of journalism that, though a thousand people's labor may be necessary to produce each day's issue, every newspaper takes on an identity of its own. That character is shaped by people you may have heard of -- the top editor, an advice columnist, a chief political correspondent, your county's school reporter -- and by many whose names you probably don't know: the copy editors, the ad sellers, the press operators and distributors. Few of those who work here, though, would dispute that at The Post a single person is responsible first and foremost for making our newspaper what it is today. That person is Katharine Graham, who died yesterday at the age of 84.


Mrs. Graham's imprint was the product both of her values, which suffused the paper, and of the crucial decisions she made about its leadership and direction. At The Post and Newsweek, she chose great editors, such as The Post's Benjamin Bradlee, and then gave them the independence and resources they needed to produce strong journalism. She also supported them at crucial moments, when their work was doubted or under attack by powerful forces in and outside of government. Two of those cases helped define her career, and The Post: her refusal to bow to the government's efforts to block publication of the Pentagon Papers and her backing of the paper's coverage of the Watergate scandal.


Her decision in 1971 to publish the Pentagon's secret history of the Vietnam War, after a federal court already had blocked the New York Times from doing so, was even harder than it appears in retrospect. There was nothing harmful to national security in the papers, but the Nixon administration claimed otherwise, and its henchmen were not above threatening The Washington Post Co.'s television licenses. Mrs. Graham's lawyers advised against publication; they said the entire business could be ruined. But after listening to the arguments on both sides, Mrs. Graham said, "Let's go. Let's publish." In those circumstances, she didn't believe that the government ought to be telling a newspaper what it could not print.


She proved that again the following year, when The Post again came under enormous government pressure as it pursued, almost alone, the story behind the Watergate break-in. The White House insisted that The Post's reporting was false, and launched a series of public and private attacks against the newspaper -- and, on occasion, against Mrs. Graham. Such pressure would have caused many publishers to rein in their newsrooms, but Mrs. Graham did not; instead, she strongly backed Mr. Bradlee and his team. Some two years later, partly because of the paper's persistence, Mr. Nixon was forced to resign.


No less important to the paper's success was the fact that Mrs. Graham was a tough-minded businesswoman who never lost sight of the fact that high-quality journalism depended on running a newspaper that turned a profit. She concentrated on the business success of the newspaper, leading it through a difficult strike by pressmen in the mid-'70s, even as she oversaw the diversification and expansion of The Post Co., which added new broadcast television stations and cable networks under her leadership.


All those decisions would have been lonely and frightening for any chief executive; given Mrs. Graham's unusual position, they were all the more so. It's hard now to recall how extraordinary it was for a woman to occupy her job, but for years she was the only female head of a Fortune 500 corporation. You get a sense of how anomalous this was when you realize that she was a brainy University of Chicago graduate with journalism experience, both at this paper and elsewhere; and yet when the time came for her father to bequeath The Post to the next generation, it was her husband, Philip Graham, who took over. No one, least of all Katharine, found this strange. Only when her husband died did Mrs. Graham take over the paper; her insecurities in doing so are well documented in her Pulitzer Prize-winning autobiography, "Personal History."


One of Mrs. Graham's public faces over time became that of the society figure. Both in Georgetown and in her summer home in Martha's Vineyard, she hosted presidents (including the incumbent) and generals and secretaries of state. She liked doing these things -- Mrs. Graham knew the pleasures of gossip, and she believed, among other things, that Washington should be fun -- but there was a serious aspect to them too. Beneath the high-society veneer was an old-fashioned patriotism: a belief that liberals and conservatives, Republicans and Democrats, even politicians and journalists, shared a purpose higher than their differences and so ought to be able to break bread together. Her credentials for bringing people together were strengthened by her scrupulous refusal to use her position (not to mention this editorial page) to advance her personal or corporate financial interests. She was the same way about philanthropy; she gave generously to many institutions and causes in and outside of Washington, yet sought little credit for it.


In what she amusingly called retirement, Mrs. Graham seemed only to become more active. With the publication of her autobiography, so astonishingly honest and unsentimental about herself, the well-known publisher became an even better-known author. And yet, as public a figure as she was, we here at The Post flattered ourselves to think that we saw an essential side of her that others did not. We were the beneficiaries of her investment, year after year, in a superior product: in new sections, new local, domestic and foreign bureaus, new and diverse talent. We were the beneficiaries of her gradual and graceful passing of the baton to the next generation, a transition that she made seem easy but that -- as the experience of other great newspaper families shows -- can work only with the greatest of care. We got to hear her brutally frank assessments of puffed-up Washington celebrities, delivered in salty language that forever altered the pearls-and-Georgetown image for anyone who heard them. Most of all, we got to see the respect she brought, and the high expectations she held, day in and day out, for fair-minded journalism. The respect was more than reciprocated. We will miss her very much.


©2001 The Washington Post Company

Oprah Winfrey biography

SYNOPSIS

Media giant Oprah Winfrey was born in the rural town of Kosciusko, Mississippi, on January 29, 1954. In 1976, Winfrey moved to Baltimore, where she hosted a hit TV chat show, People Are Talking, after which she was recruited by a Chicago TV station to host her own morning show. Later, she went on to pursue her two-and-a-half decade stint as host of her own, wildly popular program: The Oprah Winfrey Show.

OPRAH'S BEGINNINGS

American television host, actress, producer and philanthropist Oprah Gail Winfrey was born on January 29, 1954, in Kosciusko, Mississippi. After a troubled adolescence in a small farming community, where she was sexually abused by a number of male relatives and friends of her mother, Vernita, she moved to Nashville to live with her father, Vernon, a barber and businessman. She entered Tennessee State University in 1971 and began working in radio and television broadcasting in Nashville.

In 1976, Oprah Winfrey moved to Baltimore, Maryland, where she hosted the TV chat show People Are Talking. The show became a hit and Winfrey stayed with it for eight years, after which she was recruited by a Chicago TV station to host her own morning show, A.M. Chicago. Her major competitor in the time slot was Phil Donahue. Within several months, Winfrey's open, warm-hearted personal style had won her 100,000 more viewers than Donahue and had taken her show from last place to first in the ratings. Her success led to nationwide fame and a role in Steven Spielberg's 1985 film The Color Purple, for which she was nominated for an Academy Award for Best Supporting Actress.

Winfrey launched the Oprah Winfrey Show in 1986 as a nationally syndicated program. With its placement on 120 channels and an audience of 10 million people, the show grossed $125 million by the end of its first year, of which Winfrey received $30 million. She soon gained ownership of the program from ABC, drawing it under the control of her new production company, Harpo Productions ('Oprah' spelled backwards) and making more and more money from syndication.

SUCCESS AND FAME

In 1994, with talk shows becoming increasingly trashy and exploitative, Winfrey pledged to keep her show free of tabloid topics. Although ratings initially fell, she earned the respect of her viewers and was soon rewarded with an upsurge in popularity. Her projects with Harpo have included the highly rated 1989 TV miniseries, The Women of Brewster Place, which she also starred in. Winfrey also signed a multi-picture contract with Disney. The initial project, 1998's Beloved, based on Pulitzer Prize-winning novel by Toni Morrison and starring Winfrey and Danny Glover, got mixed reviews and generally failed to live up to expectations.

Winfrey, who became almost as well-known for her weight loss efforts as for her talk show, lost an estimated 90 pounds (dropping to her ideal weight of around 150 pounds) and competed in the Marine Corps Marathon in Washington, DC, in 1995. In the wake of her highly publicized success, Winfrey's personal chef, Rosie Daley, and trainer, Bob Greene, both published best-selling books.



The media giant contributed immensely to the publishing world by launching her "Oprah's Book Club," as part of her talk show. The program propelled many unknown authors to the top of the bestseller lists and gave pleasure reading a new kind of popular prominence.

With the debut in 1999 of Oxygen Media, a company she co-founded that is dedicated to producing cable and Internet programming for women, Winfrey ensured her place in the forefront of the media industry and as one of the most powerful and wealthy people in show business. In 2002, she concluded a deal with the network to air a prime-time complement to her syndicated talk show. Her highly successful monthly, O: The Oprah Magazine debuted in 2000, and in 2004, she signed a new contract to continue The Oprah Winfrey Show through the 2010-11 season. Now syndicated, the show is seen on nearly 212 U.S. stations and in more than 100 countries worldwide.

THE OPRAH WINFREY NETWORK

In 2009, Oprah Winfrey announced that she would be ending her program when her contract with ABC ended. Soon after, she moved to her own network, the Oprah Winfrey Network, a joint venture with Discovery Communications.


Despite a financially rocky start, the network made headlines in January 2013, when it aired an interview between Winfrey and Lance Armstong, the American cyclist and seven-time Tour de France winner who was stripped of his seven Tour titles in 2012 due to doping charges. During the interview, Armstrong admitted to using performance-enhancing substances throughout his cycling career, including the hormones cortisone, testosterone and erythropoietin (also known as EPO). "I am deeply flawed ... and I'm paying the price for it, and I think that's okay. I deserve this," he stated. The interview reportedly brought in millions of dollars in revenue for OWN.


Of her interview with Armstrong, Winfrey said in a statement, "He did not come clean in the manner I expected. It was surprising to me. I would say that, for myself, my team, all of us in the room, we were mesmerized by some of his answers. I felt he was thorough. He was serious. He certainly prepared himself for this moment. I would say he met the moment. At the end of it, we both were pretty exhausted."

ACTIVISM AND CHARITY

According to Forbes magazine, Oprah was the richest African American of the 20th century and the world's only Black billionaire for three years running. Life magazine hailed her as the most influential woman of her generation. In 2005, Business Week named her the greatest Black philanthropist in American history. Oprah's Angel Network has raised more than $51,000,000 for charitable programs, including girls' education in South Africa and relief to the victims of Hurricane Katrina.

Winfrey is a dedicated activist for children's rights; in 1994, President Clinton signed a bill into law that Winfrey had proposed to Congress, creating a nationwide database of convicted child abusers. She founded the Family for Better Lives foundation and also contributes to her alma mater, Tennessee State University.


In September, 2002, Oprah was named the first recipient of The Academy of Television Arts & Sciences' Bob Hope Humanitarian Award.

Winfrey campaigned for Democratic presidential hopeful Barack Obama in December 2007, attracting the largest crowds of the primary season to that point. Winfrey joined Obama for a series of rallies in the early primary/caucus states of Iowa, New Hampshire, and South Carolina. It was the first time Winfrey had ever campaigned for a political candidate.

The biggest event was at the University of South Carolina football stadium, where 29,000 supporters attended a rally that had been switched from an 18,000-seat basketball arena to satisfy public demand.

"Dr. (Martin Luther) King dreamed the dream. But we don't have to just dream the dream any more," Oprah told the crowd. "We get to vote that dream into reality by supporting a man who knows not just who we are, but who we can be." The power of Winfrey's political endorsement was unclear (Obama won Iowa and South Carolina, but lost New Hampshire). But she has a clear track record of turning unknown authors into blockbuster best-sellers when she mentions their books on her program.

When The Oprah Winfrey Show ends on September 9, 2011, Oprah will still partake in the rapidly shifting and converging media field through The Oprah Winfrey Network (OWN), which launched on January 1, 2011.
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"Oprah Winfrey." 2013. The Biography Channel website. Jun 09 2013, 10:23 http://www.biography.com/people/oprah-winfrey-9534419. 


Oprah Winfrey was the first African American woman to become a billionaire. 


Name: __________________________	Period: _____________

Research Sheet for Women in the Workplace-

1. What time period are you studying?

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

2. What type of work did women engage in during this period in history?

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

3. Who were these women? Young? Old? Educated? Immigrants? Describe a typical worker:

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

4. How much money did she make? Who controlled the money? (Herself, her parents, her husband?)

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

5. Why did women choose to work at this time? 

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

6. Describe the working conditions. ______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

7. How did the women feel about their working conditions?

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

8. Were there any reforms during the period?

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Name: _______________________________	Date: ________________	Period: ____________

Analyzing the Source: A.P.P.A.R.T.S.

Document Analysis- Circle One- Primary Source OR Secondary Source

Title of the Source: _____________________________________________________

Author – Who is the speaker?





Place and Time- When was this written/said? What else was going on?





Prior Knowledge - What else was going on? What other historical events are connected to this?





Audience – Who is the intended audience? Who is being spoken to?





Reason – What is the purpose? Why was this said/written?





The Main Idea- Summarize the author’s point. What is this about?





Significance-Why is this important? What impact did it have?









Lowell Girls to CEOs-

Role of Women in the U.S. Workplace

Name: ___________________	Partners Names:______________________________________________

Period: _____________	Project Due Date: ____________



Your job is to investigate the role of women in the workplace during different periods in American history. You and your group mates will receive one time period to focus your investigation on. You will also receive a set of primary and secondary sources about your time period to use when doing your research. You are to complete an A.P.P.A.R.T.S. analysis sheet on each source you receive as well as filling out the Research Sheet for Women in the Workplace.

Then, you are to use the primary and secondary sources to create a life-sized poster of a working woman of your era. You will begin by using butcher paper. You may freehand draw the outline of a woman or you may trace one of your group mates onto the poster. You must include the following components on your poster:

1. Dress your woman in clothing of the time period which would represent her status in society. Write a description of her clothing at the bottom of the poster. Include how this was typical of the time period and her status in the society.

2. Over her heart write at least a 10 sentence paragraph about her motivation to work. 

3. On/near her arms describe the type of work she engages in. What does she do on a daily basis? You should also put a tool of her trade in her hand. 

4. On/near her feet describe the conditions in which she works such as the hours per day, any safety concerns, where she might work (an office, a sweatshop, etc…)

5. On/near her head describe what she thinks about her job. Also, describe any attempts at reforms of the time period. Who is leading these reforms? What are their goals? To the best of your knowledge, how successful are they?

6. Include a purse or wallet on your woman- inside or on it write how much money she makes and who actually controls the money once she has earned it (herself, her parents, her husband?)

7. At the top of the poster indicate the time period your woman is from.

You will be presenting your woman to the class. Each member of the group must present a different aspect of your woman. 

You must also address the question:

What was the role of your woman in the U.S. workplace?




While your classmates are presenting you will be taking notes on the different time periods throughout history. At the end of the presentations you will be writing an essay about how the role of women in the workplace has changed over American history. 

Essay Question: How has the role of women in the workplace changed over the course of American history? Describe the motivation, working conditions and lives of the first women to work outside the home. Then compare it to the generations after. Finally, how has the role of women in the workplace been transformed today? Use detail and examples in your essay. 

Project Rubric:

		Grade Received

		Possible Points

		Project Components 

		Comments



		

		10

		Traditional Dress

		



		

		10

		Motivation to Work

		



		

		10

		Type of Work/Tool of the Trade

		



		

		10

		Working Conditions 

		



		

		10

		Her Opinion of the Job/Attempts at Reforms

		



		

		10

		Her Pay

		



		

		10

		Time Period Displayed on Poster

		



		

		20

		Describe the role of women in the workplace

		



		

		10

		Presentation- Clarity, Confidence, and Showed Signs of Rehearsal

		



		Total



		

		100

		

		










Name: ________________________________________

Period: ______

Date: ______________

Role of Women in the U.S. Workplace Essay 

Essay Question: How has the role of women in the workplace changed over the course of American history? Describe the motivation, working conditions and lives of the first women to work outside the home. Then compare it to the generations after. Finally, how has the role of women in the workplace been transformed today? Use detail and examples in your essay. 

____________________________________________________________________________________________________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________



Name: _________________________________	Period: __________________

Presentation Notes Sheet- Listen carefully to your classmates as they present. Ask questions if you need more information. Fill out the boxes below:

		Time Period

		Traditional Dress

		Motivation to Work

		Type of Work/Tool of the Trade

		Working Conditions

		Her Opinion of the Job/Attempts at Reforms

		Her Pay

		Describe the role of women in the workplace



		Lowell Girls

		









		

		

		

		

		

		



		Triangle Shirtwaist Factory

		









		

		

		

		

		

		



		Western Women

		









		

		

		

		

		

		



		Women in World War II

		









		

		

		

		

		

		



		CEOs

		









		

		

		

		

		

		








